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To Prevent Sexual Assault, Schools and Parents Start Lessons Early

TOVIA SMITH August 9, 2016 4:48 AM ET ~ Heard on Morning Edition, NPR South Carolina Public Radio

If colleges are a hunting ground, as they've been called, for sexual predators, advocates say that high
schools are the breeding ground — and that any solution must start there. They say efforts at college
are too little, too late. The push for earlier intervention is coming from a wide range of voices,
including student survivors, law enforcement officials — and New England Patriots owner Bob Kraft.
With a half-million dollars — and his team's star power — Kraft has teamed up with Massachusetts
Attorney General Maura Healey to launch Game Change: The Patriots Anti-Violence Partnership. In its
first year, some 90 Massachusetts high schools have been trained to run a dating violence prevention
program called Mentors in Violence Prevention (MVP). "It's about respect and listening," Kraft said
in his speech. "We have to make this cool." MVP teaches teens about healthy relationships, how to
spot risky ones, and how to intervene to help another student out of a jam.

Getting Started Early

High-profile cases of sexual assault — from elite prep schools to public middle and high schools —
have underscored the problem in younger grades. Close to 100 elementary and secondary schools are
now being investigated for their alleged mishandling of sexual assault allegations — 2.5 times the
number a year ago. Paul Schewe, a professor at the University of Illinois, Chicago who studies
violence prevention says programs are less effective each passing year. What works well on ninth-
graders, for example, has only one-third the impact on 12th-graders. "It just makes sense when kids
go through puberty, that's when their ideas about sex and beliefs and behaviors are forming, so that's
really a critical period," Schewe says. The conversation really should start even younger, he says.

Indeed, Kate Rohdenburg, who runs a violence prevention program for a group called WISE in
Vermont and New Hampshire, says even 5- and 6-year-olds can be taught basic principles of bound-
aries and autonomy. "Of course, we're not saying the word 'autonomous' to kindergartners," she
explains. "But we talk about who here likes hugs, and some kids raise their hand and some don't.
Well, how are we supposed to know if this person wants a hug when they're feeling sad or not? And

_ kindergartners will tell you that you should ask them."

$ Educating Everyone

A growing number of states are now mandating some sort of educa-
tion around sexual assault in public schools. Nine passed new laws
in the past year and a half, bringing the total to about 25.
Nationally, a law encourages it — but does not mandate. "I would
like it to move more over into 'you have to do it,' " says the law's
co-sponsor, Tim Kaine, a Virginia senator and the Democratic
vice-presidential nominee. "Look, there's traditional skittishness
about Sex Ed in the K-12 system." Kevin Fox, a former Massachu-
setts high school counselor, says he was forced to resign after criti-
cizing his school's handling of sexual assault allegations. "I think
schools, in dealing with situations like this, are probably where col-
leges were 10 to 15 years ago," Fox says. He argues that high schools

are not only missing the best window of opportunity to curb the
Continued on Page 3
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Please join SAFE Homes-Rape Crisis Coalition® sexual assault awareness month
campaign event, 1BluesStringHubCity, on April 7, 2017. 1BlueStingHubCity is a
singer/songwriter competition, in which contestants submitted an original song via
YouTube around our 2017 theme of HOPE. A panel of four judges scored each entry
and then selected the top six finalists who will perform live in concert on April 7th.

Our goal is to raise awareness about the 1 in 6 men who are survivors of an unwanted
or abusive sexual experience. Our commitment through 1BlueString is to encourage,
support, and provide healing to those who have been affected by sexual violence.

1BluesStringHubCity could not have been made possible without the support from
individuals, groups, and businesses throughout the community. THANK YOU!!

Together we can make a difference, because where there is HOP E |
thereisHEALI NG.
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2016 STATISTICS
SAFE Honteape Crisis Coalition:

Assisted 3,787 adults and 1,817 children traumatized by domestic violence and
sheltered 316 adults and children
A
Assisted 276 direct and 162 indirect victims of sexual assault
A
Provided 4,759 individual and 1,602 family therapy sessions for 701 people
A

Provided 239 therapy/support groups which were attended by 265 individuals
A

Accompanied 99 victims of sexual assault to the hospital
A
Assisted 347 victims with filing order of protection petitions and attended 2,075
hearings with domestic violence and sexual assault victims
A
We provided 486 education/prevention programs reaching 77,687 individuals
A

670 volunteers contributed 21,168 hours this year

Frontlines is published by SAFE Homes-Rape Crisis Coalition, 236 Union Street, Spartanburg, South
Carolina 29302.Issues are released during April, which is Sexual Assault Awareness Month and October,
which is Domestic Violence Awareness Month. For more information about SAFE Homes-Rape Crisis
Coalition or comments about Frontlines, please contact Jennifer OGhields, Editor, @ 864.583.9803 or
e-mail at jennifer.oshields@shrcc.org.

enthusiasts, has held their annual Toy Run raising funds ar
toys for SAFE Honrftape Crisis Coalition for over 20 years.

Thanks to the great folks in the community they| had ar
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problem, but by failing to act, they are actually exacerbating it. "I think these kids go off to college
and [they say], 'You know, I got away with it once, I can get away with it again,' " Fox says. "It's a
classic dynamic that occurs."

Don't Blame The Victim

As long as the problem persists, some schools say one of the most important and effective approach
to prevention is to train girls in self-defense. Many advocates bristle at the female focus, saying that
putting the onus on women to fend off an attack is a kind of victim blaming. But in Watertown,
Mass., where self-defense is one of three different programs in place, school superintendent Jean
Fitzgerald says the approach must be part of the solution. "We're trying to make sure that the girls
don't become a victim," Fitzgerald says. "We're not blaming the victims, and there's nothing wrong
with teaching someone how to keep yourself safe." "It's a challenging question, because I'm a parent
also," concedes Debra Robbin from the violence prevention group Jane Doe Inc. While policymak-
ers, Robbin says, can't send girls the message that it's on them to stop sexual assault — whether by
fighting back, drinking less or anything else — she says ultimately the answer is different for
parents. "A public health strategy looks at who is perpetrating, and that's really where our efforts
need to be," Robbin says. "But what you're gonna tell your child is a different thing. Of course we
want to say those things." And increasingly, parents are. Regardless of how much schools address
the issue, more parents are taking it upon themselves to keep their sons and daughters from becom-
ing victims or perpetrators.

Parents In The Conversation

Some parents say they're no longer just stammering through the birds and the bees. Rather, they're
struggling through much more fraught and nuanced conversations about sexual assault. Only about
half of states require some sort of sexual assault prevention education — and most that do usually
steer clear of some of the thorniest issues, like what counts as consent.

Acknowledging Boundaries

Experts say the sooner parents broach the subject the better. College, they say, is usually way too
late. Laura Rice, a mother of three who works at one of WISE's sexual violence prevention and
survivor advocacy programs in New Hampshire, agrees. "I think it's reasonable to think that
parents, even when they have babies or toddlers, they start using language like, 'T'm going to change
your diaper now. Is that OK with you?' " Rice says. "Obviously it's OK, but it's reinforcing the
concept of consent really from a very early age." "Boundaries are something that kids understand
and talk about," says Nan Stein, a violence prevention researcher at Wellesley College. She says it's
best to cast the conversation with young kids in terms of their right to draw their own lines. "This is
about your entitlement to declare boundaries," Stein says. "This is not about sex. This isn't deciding
whether to go to first base, second base or however it's formulated."”

Not One Person's Problem

One thing experts say all parents should be talking to kids about is stepping up to help someone in
trouble. University of New Hampshire prevention researcher Caroline Layva likens it to the massive
shift in societal views toward drunken driving. "We have to change the culture around who's respon-
sibility is it," Layva says. "It isn't just that person's private business, or that person's problem."

That doesn't just mean students, parents and grandparents, but schools as well. "It does have an
impact on the entire community," Layva says, "and everybody has a role to play."
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SAFE HBa&apse Crisis Coalition Honors

SAFE Homes-Rape Crisis Coalition® staff and clients have all been touched in a unique way by the spirit of
our volunteers. It was therefore appropriate to recognize those whose service in 2016 were deemed to be
exceptional at our Annual Volunteer Banquet held on March 30, 2017.

VOLUNTEER OF TFTNE&t YEAR Adams

This award recognizes the superior achievement, commitment and support of a volunteer to victims of domestic violence and sexual
assault.

BOARD MEMBER OF -KHHEn YEAR

This award recognizes outstanding leadership and service to victims of domestic violence and sexual assault by a member of SAFE
Homes-Rape Crisis Coalition& Board of Directors.

CORPORATE SERVI GEAAWARD

This award is presented to a local company in recognition of outstanding corporate support and service to victims of domestic
violence and sexual assault.

COMMUNI TY SERVI CE AWARD TOF TSHB pYEAR

This award is presented to individuals and organizations that have exemplified outstanding community service to victims of
domestic violence and sexual assault.

STUDENT VOLUNTEER OBriTHBe¥YEARSal a

This award is presented to outstanding student volunteers in recognition of superior achievement, commitment and support to
victims of domestic violence and sexual assault.

ANN KEARSE ABMAtRtDy Koest er

Ann Kearse was the kind of volunteer every group wishes they had. Her death in 1998 was a huge loss for us. In honor of her
volunteer service, an award was created and is given to the volunteer that epitomizes that ongoing volunteer spirit and commitment
in large and small ways.

DEDI CATI ON AWARDIi a Ander s asn, AtRtuibcy, MBRARTA

These volunteers have been truly dedicated in their long-term and consistent commitment to SAFE Homes-Rape Crisis Coalition and
the victims we serve.

HELPI NG HANDS -AWARD®Bobby Jackson, Operation

This award is presented to organizations in recognition of exemplary service and dedication to victims of domestic violence and sex-
ual assault.

SHI NI NG STAR -BWARDS T s, List,t IMatQaessasr Connecti on, D

This award is presented to individuals and organizations in recognition of stellar support, and commitment to promoting awareness
of domestic violence and sexual assault.

ANGELS OF LI GHRArAWARD od Baptist Church

This award is presented to faith-based groups in recognition of their dedication and ongoing commitment to victims of domestic
violence and sexual assault.

KELLEY AWBR®r |l es Bebko

Donna Kelley was a much loved friend and staff member. Her death in November of 2002 was an incredible loss for us and the vic-
tims she served. In honor of her unparalleled commitment to underserved victim populations, an award was created and given to the
volunteer that exemplifies that enthusiasm and dedication to empowering those who would otherwise have no support or

guidance.

OUTSTANDI NG SERVI CPoAWARDSeneral, N&hdaTHepa, Ka@Q e
Spartanburg Ski and Outing Club, Jimmy & Kathy Ti

This award is presented to individuals and organizations in recognition of their outstanding service to victims of domestic violence
and sexual assault in this community.



Frontlines

Thank

AFL Communications

Amazon Smiles Foundation

America Fujikura

Mary Andriocovich

Anonymous

Arcadia United Methodist Women

Arkwright Foundation

Michael Bailey

Stanley and Paula Baker

Catherine Baker

Peggy Baldwin

Deanna P Banister

Tom and Joan Barnet

David M. and Cynthia C. Beacham

Charles S. Bebko

Tiffany Beeks

Helen L. Bell

Kathryn and Charles Bennett

Kay T. Berry

Bethel United Methodist Church

Dennis and Katherine Biddy

Victor and Linda Bilanchone, Jr.

Patricia H Bittner

Joy S. Bobo

Jean L. Bolton

Doris J. Boozer

Debbie Bosler

Tonya A. Brannon

Bill Brasington Jr

Vincent Brochu

Petra Manning Brooks

Margaret Brooks

Debbie S. Brown

Brant and Judy Bynum

Edwin E. and Ponda Caldwell

Cannons Campground Ruritan Club

Bonnie Cantrell

Caring Sunday School Class
First Baptist

Mary Cartledge Hayes

Matthew C. Catanzano

Loretta G. Catton

Chapman High School

Donald Chipley

Reynalda K. Christopher

Classic Home Mortgage, Inc.

Thomas Coggins

Susan Coghill

Coldwell Banker Caine

Converse College (Customer)

Randall N. and Mary Lynn Conway

Linda L. Cooper

James and Nancy Crocker

Douglas Crone

Marisol Hernandez Cruz

Jorge N. Da Silva

Joyce H. Davis

Lisa Dill

Kathleen D Dorsey

Arthur and Linda Dudycha

Duke Energy Corporation

Terry and Debra Dunn

John and Karin Elmore

Erwin and Diana Emkjer

Joey Ensley

Episcopal Church of the Advent

Judith Ann Erps

Marlene J Evans

Marlene Evans

Steve Ferguson

Joe Fierova

First Baptist Church of Fairforest

Yo u

First Baptist of Spartanburg
First Presbyterian Church Spartanburg
Twanda Foster

Rebekah K Fredholm

William P. and Charlotte G. Gee
Gee Family Foundation
Pamela J Giles

Mr. and Mrs. Ralph Gillespie
Anita Giron

Bruce and Angela Graham
John and Laura Gramling
David D Gravermoen

Kevin Gray

GRC Wireless, Inc.

Greater Spartanburg Ministries
Julian Green

Andrew F Green

Laurel Greene

Doug and Valerie Grindle

Mr. and Mrs. Roger A.F. Habisreutinger
Teresa Hall

Edwin and Catherine Haskell, 111
Lynn Hawkins

Michael L Hawkins

Joyce Hawkins

Hayssen Flexible Systems

G. David Heatherly, Ph. D., PA
Noel D. Helms

Ruth Anne Hickerson
Elizabeth Hill

Thomas E Hines

Michael W Holloway

Nelda M Hope

Leslie Howard

Dori Hummel

Jenny Humphries

Mary Jackson

Dileep Jayaram

George D. Johnson

Bridget Jones

William R Joslin

Kate Barry Chapter NSDAR
Susan Kazee

Ashley Kemp

Paul and Karen Kersh

Fred and Pamela Klapper
Kelly Laffere

Samuel and Elaine Laird
Victoria K. Lanier

Kenneth C. and Anna H. Lawson
Legal Staff Professionals of SC
Johnny Lewis

Fronneau J. Wood Little
Pamela Little

Richard Littlejohn

Youa (Caroline) Lo

Gilbert E. and Betty B. Londeen
Magnolia Lodge 28

Patricia Manning

Karen Martin-Wilkins

Janet S. Mayberry

Johnsie McCall

McCracken Jr. High School
Vicki T. McCraw

Brian Messer

Gail Millward

Kyla Moore

Dustin Moore

Melinda S. Morris

Melissa P. Morton

Julissa Mota

Heather Mullen

t o our

Gregory Newcomer

Brenda Oglesby

Jennifer O'Shields

Maria J Owens

Bonnie Page

Parker Hannifin Foundation

Mary Lou Paschal

Lindsey Perret

Leslie Potts-Coyle

L. Perrin and Kay A. Powell

Wayne Quesnel

Gilma Quintero

Jerry and Mary Reitzel

Roxanne Reynolds

Fred and Janet Robbins

C. Leslie and Betty Gay Roberson

Bill and Yvon Rucker

Sacred Traditions & Riturals

(STAR)

Kay Sawyer Savage

SC Federation Business and
Professional Women's Clubs

Millie S. Schliske

Dr. Catherine Schmitz

Kenneth and Janie Scruggs

Kimberly Scruggs

Mr. William R. and Karen P. Sell

Shimmy Mob

Maria Small

Nick Small

Gary R. Smiley

Lindsay Smith

Louis J. Smith

Solvay USA

Spartanburg Community College
(customer)

Spartanburg Education
Association Retired

Spartanburg Regional Healthcare

Spartanburg Ski Club

St Paul United Methodist Church

St. Matthews Episcopal Church

St. Paul United Methodist Women

St. Paul's Catholic Church

Ashley T Staton

Tiffany Stearns

Sherry Stevens

Barbara Sullivan

Hope Talley

Gordon Taylor

Aaron and Kimberly Toler

Tyger River Missionary Ministry

Union Family & Community
Leaders Club

United Methodist Women of
Ben Avon

Uptown Sertoma Club

Frederick Van Patten

VCOM

Wall Verle

Vickers Auto Parts, Inc.

Page 5

2016 C

Curt and Janine Wagner
Melissa A. Walker

Julia Walker

Wal-Mart Foundation
W.V. and G.B. Walukewicz
John T. Wardlaw

James Weeks

Michael Whitmire
Reeves S. Wilkes
Amanda M. Wilkie
Daisy Winslow

Kevin Wofford

Joe Woods

Casey Wright

Karin L. Young

ZF North America, Inc.

SAFE H-Bmp s Crisis Co e
generous support from
United Way designated

donors did not wish to
public; therefore, may
We ar e appreciative 0
community and regret

contributor not | isted

—



Page 6 Frontlines

Workplace Sexual Harassment: A Threat To Victims, A Quandary For Bystanders

October 15, 20167:49 AM ET ~ NPR South Carolina Public Radio

Heard on Weekend Edition Saturday YUKI NOGUCHI ~NPR's Cheryl Corley contributed to this report.

Elizabeth Allen was at a happy hour for a San Francisco tech firm a couple of years ago, when a co-
worker started forcing himself on her and the few other women at the party — again and again. He
was "giving us lots of hugs," Allen says, "trying to kiss me a few times; he grabbed my butt a couple
of times." The women were outnumbered by men, some of whom looked on, bemused, as the
women tried to signal their distress. Allen adds: "Probably the worst thing about that incident was
that there were many, many men there, including this guy's manager was there, and none of them
did anything about it."

Wh a 't responsi bil-wdrnlear sdohave as bystander s
unwanted sexual behavior at wor k?

The question has surfaced anew in the past week, as Donald Trump's taped comments about kissing
and grabbing women — and the allegations now coming from accusers — have prompted discussion
online and elsewhere. And it's a question that has relevance to Allen's own experiences in the work-
place. As a teen, when, she says, her fast-food manager harassed her, she felt she was supposed to go
along with it. She recalled that feeling many years later after the happy hour incident, when she and
the other women debated whether it was worth taking the matter to human resources. "It's
interesting, you know, we were all a little uncomfortable with that because, again, I think there's this
sort of feeling of not wanting to be the uncool person who reports something like this," Allen says.

The frequency of workplace sexual assault is hard to accurately quantify. Rape prevention advocates
say the prevalence varies by industry; low-wage workers are especially at risk. Last week, 15 McDon-
ald's workers around the country filed harassment charges with the Equal Employment Opportunity
Commission. And the issue is not confined to just one restaurant chain. Many hospitality workers
face this kind of harassment — so many, in fact, that a campaign to address the problem has been
launched by Unite Here, the national labor union that represents thousands of hotel, casino and food
service workers. In a Chicago-area survey of nearly 500 people, the union says more than three-
quarters of the casino workers they talked to reported incidents of sexual harassment. "Forty-nine
percent of the housekeepers we surveyed said a guest had exposed themselves, flashed them or
answered the door naked," says researcher Sarah Lyons. Kasey Nalls, a cocktail waitress at a casino
for 11 years, puts it plainly. "I always thought it was a serious issue," Nalls says. "I feel like we're
walking prey."

Unite Here is proposing legislation targeting the hospitality industry, which would require
employers to ban guests who have sexually harassed an employee. Another proposal would require
employers to provide panic buttons to any employee who works alone in rooms. One main problem
across all workplaces in gauging the prevalence of sexual assault is that many incidents go
unreported.

Cynthia DeKay understands why. She says she was harassed as a teen working at a chicken
restaurant. The graphics designer from St. Paul, Minn., says that years later, when she worked at a
commodities broker, many of her male colleagues watched porn and bragged of sexual conquest. A
physical threat never materialized, DeKay says, but she very likely wouldn't have reported if it had.
"I would have been doubtful that I would've had support," she says.

This is a common sentiment that affects even bystanders like Robert People. People was deployed in
Iraq 13 years ago when a female service member confided she'd been raped by another colleague. He

was determined to come to her defense and report it, but his friend begged him not to. He says
Continued on Page 7
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She asked him: "What happens if he doesn't get in trouble, what will I have to deal with then?" So, he
had to bear the burden of silence. "I'm coming into work every day, I have to see her — see her face,
and she's worried and everything," he says. "I see him close by, and so that it doesn't hurt her or he
doesn't come back on her in some type of way, I have to keep quiet." People says the experience still
haunts him today. He says he feels he allowed rape culture to persist. "I blame myself for it; I have
no problem saying, yea, I enabled it by not knowing what to do." He says he thinks and hopes the
culture of the military has changed. In his unit, quarterly sexual harassment trainings are required.
Still, he says, during one such session a presenter said the Army's goal was to reduce sexual assaults
by 50 percent. People was aghast. "You can't call the zero-tolerance if the goal is only 50 percent.”
His impassioned response met with ridicule from some of his co-workers. People says he doesn't
care. Now, he says, it's his turn to speak up.

So, how do you speak up when you witness
workplace sexual harassment? TAKE ACTION...volunteer!

In an interview with NPR's Scott Simon, Dr. Gail Stern

of Catharsis Productions offered tips for bystanders We are |l ooking for

who'd like to intervene.

s "If you do have someone who notices that behavior
and understands how wrong it is, then, if they don't
feel safe speaking up in that moment, they should

your community:
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§ "I think there are so many ways to take action that Emergency ShelteBroups, Babysitting
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the train to stand up for someone else's rights." Legal AdvocacyFile, Organize, Assist Advocats

§ "We find that humor both diminishes the resistance Special ProjectsSilent Witness Vigil, Newslette

that folks have to talking about this and gives them Rock the Denim Campaign
ermission to have an 'aha' moment without feelin : ;

I;hamed. Calling out that behavior in that moment : for more information, call 864.583.9803
and making a joke, pointing out the absurdity of it -
like, 'Seriously, you'd really say that? I hope this is
satire, right?' That's a way of both calling attention
to the comment, signaling to the witnesses you
heard it, you didn't let it slide and it gives permis-

Auction For A (

sion for the person who said it to go, 'Yeah, yeah, - .
yeah, OK."" ' . auctiondacause.net The M aglc Of (
§ "At minimum you can just go, 'Buddy, that's just [ Auction or A cause

not cool.' And you don't need to make a federal
case about it.

We would like to say THANK YOU {
_ ou can'help us save M andTrees! The Uptown Sertoma Club of
W ou like'to receive an Sia Zoain? Spartanburg and all those who
Please let us know contributed their time, talent, support

and donations to our organization.
Auction for A Cause netted
SAFE Home#®ape Crisis Coalition
$16,263.20 for victims & survivors
our of domestic & sexual violence.
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UPCOMING EVENTS

April 2017

April 2-8, 2017

April 7, 2017

April 26,2017

October 2017

October 13, 2017

October 25,2017

Sexual Assault Awareness Month
National Child Abuse Prevention Month

National Crime VictimsORights Week
Strength. Resilience. Justice.

1BlueStringHubCity

Singer/Songwriter Competition Concert Finale
USC-Upstate University Readiness Center 7:00 pm
www. I bluestringhubcity.com

National Denim Day
www.denimdayinfo.org

Domestic Violence Awareness Month
National Bullying Prevention Month

Putting the Pieces Together:

An Interpersonal Violence Conference
First Presbyterian Church ~ Spartanburg, SC
Registration: 7:30 am / Keynote: 8:30 am
Programs: 9:30 am - 4:15 pm.

Unity Day 2017. Unite against bullying-
Wear and Share Orange! (www.pacer.org)

For more information or services,

please call 1.800.273.5066 or 864.583.9803
shrec@aol.com ~ www.shrcc.org ~ Facebook: SHRCC Spartanburg
Twitter, Instagram & Pinterest: SHRCC
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